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About the Organization

Since its inception in 2000, Mahila Samagra Utthan Samiti Daltonganj (MSUS), Daltonganj, has
emerged as a trusted grassroots organization dedicated to uplifting tribal and marginalized
communities across 297 villages in the Palamu, Latehar, and Garhwa districts of Jharkhand. With a
steadfast focus on women's empowerment, education, child protection, and local governance,
MSUS has positively impacted the lives of over 530,000 people—178,509 directly and another
355,047 indirectly — through 26 impactful projects.

By championing community-led development, MSUS has enabled sustainable livelihoods,
promoted forest rights, strengthened democratic institutions, and improved access to healthcare,
water, and sanitation. From skill development in organic farming to initiatives on adolescent safety
and civil society engagement, the organization continues to lead transformative change in some of
Tharkhand’s most underserved districts.

A key pillar of it's mission is advancing Community Forest Rights (CFR) under the Forest Rights
Act. By empowering Gram Sabhas and Particularly Vulnerable Tribal Groups (FVTGs) to reclaim
and manage forest resources, MSUS fosters self-governance, ecological sustainability, and social
justice.
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Grounded in a rights-based, participatory approach, MSUS is not just delivering services—it is
building resilient communities, empowering future generations, and driving inclusive
development that honors both people and the environment.

Vision

Toachieve total transformation by creating a self-resilient and self-reliant society free from poverty,
illiteracy, sickness, child labour, gender, and social inequalities where everyone happily lives
together irrespective of their caste, creed, race, religion and gender.

Mission

Enabling total empowerment of the poor and to work for holistic development of the people, by the
people and with the people toward achieving basic amenities, education, health and livelihood
improvement for all with an eye on climate change, environment upgradation, gender and social
equality.

Development Philosophy

1. Empathy with the beneficiaries

2. Transparency

3. Integrity

4. Team-work

5, Learning and Growing Organization

6. Enabling approach to empower society
7. Gender equity and equality.

Objectives of Mahila Samagra Utthan Samiti Daltonganj
(MSUS):

» Empower tribal and marginalized communities, especially women and children

= Promote rights-based, community-led development

« Strengthen Gram Sabhas and local governance

« Ensure access to education, healthcare, water, and sanitation

» Support sustainable livelihoods and skill development

«  Secure Community Forest Rights (CFR) under the Forest Rights Act

« Advance child protection and adolescent safety

» Foster ecological sustainability and self-governance

« Build resilient, inclusive, and just communities
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'FOREWDRD'

Mahila Samagra Utthan Samiti Daltonganj is very pleased
| to present their Annual Report of the year 2024-25.

It is very happy to announce that with the support of
yvours’s MSUS able to reach beyond the target in the financial
year 2024-25,

In the vear 2024-25 we accomplished our mission with the support of various
programme related to development of women and child of rural areas by the
support of Government of INDIA, national and international funding agency.
Mahila Samagra Utthan Samiti Daltonganj (MSUS) continues to be responsible
in grooming professional from the Jharkhand as well as country’s most
economically and socially backward areas. It is only with a rich experience at
the grass root level that MSUS is acting today more as a resource agency that
an implementing organization. I thank the Team of MSUS for their huge
support to bring Change in the Society.

[ am very honored and glad to present the Annual report for the financial year
2024-25.

Kalawati Devi

Founder
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Message from the board of Trustees

The result achieved by the Team of MSUS is all happened
by your support and Trust. MSUS thanks all the Funding
and Networking partners for their time-to-time guideline
and support towards us which help us to be cantered &
work better towards the Society Day by Day. We
continue to count on you to make greater change
possible. On behalf of the Board of Trustees.

-~ “‘

-

Akash Srivastava Niranjan Singh

Secretary Treasurer
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Block Map
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Country State District | Blocks No. of | No. of
|  Panchayats | Villages
India Jharkhand | Palamu Naudiha Bazar 12 | 98
India Jharkhand | Garhwa Ranka 14 81
India Jharkhand | Palamu Manaitu 5 | 57
India Jharkhand | Palamu Pathra 1 11
India | Jharkhand | Latehar Chandwa 5 5
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Organizational Structure at District/Block/Panchavat Level
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Community Institution Profile
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Total beneficiaries supported linking to Social Security Schemes under
Project APPI:

Total CLF 03 Bank A/C 156
Total VO 53 Cycle 180
Total SHG 617 Tricycle 8

Maiyan Samman 1386 Seed Distribution 165
Birth Certificate 118 Ayushman Card 497
(Caste certificate 154 PM Awas 130
Residential Certificate 93 PM Kusum Yojna 52
Aadhar 6581 Abua Awas 269
PM Kisan 87 Scholarship 58
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REWARDS & COMMENDATION

e Appreciation from Principal Secretary, Welfare Shri. L. Khiangte

o Certification of Smt. Arunish Chawala, LA.S. D.C,, Palamau for working in different
aspects of development.

o Certification of Smt. Aradhana Patnayak, 1.A.S. D.C,, Palamau for working in
different aspects of development.

e Certification of Civil Surgeon cum Chief Medical Officer, Palamau for working in
different programme of health & hygiene.

o Certification of Civil Surgeon cum Chief Medical Officer, Latehar for working in
different programme of health & hygiene.

o Certification of Director, Regional Agriculture Research Center, Chianki, Palamau
for scoring 2nd position in KISAN MELA 2000

« Bharat Gaurav Samman 2025.
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OUR GOVERNANCE

S.N' Name

Smt.
Kalawati
Dewvi

Mr. Akash
Shrivastava

Mr.
Niranjan

Singh

Pushplata
Kumari

Mr. Vikash

Mr. Rahul
Kumar
Mehta

Mr. Raju
Kumar

Bh_, ot e ="

Social
Worker

Social

Worker

Social
Worker

Social
Worker

Social
Worker

Social
Worker

Social
Worker

. Role

President

Secretary

Treasurer

Member

Member

Member

Member

~Address & Contact

House No. 23 A Professor
Colony G.L.A College Road,
Daltonagnj Palamu,
Jharkhand-822102

S/ 0O Vijay Kumar Shrivastava,
Irrigation Dept. Bangla
Colony Sudna Daltonganj
Palamu- 822101

Village- obra, Post- Pandu,
Ratnag, Dist- Palamau
Pin Code-§22124

W/O- Sujit Kumar Banpar, BY
Pas Road Near Gousala, Sudna,
Palamu, Tharkhand-

822102

S/0O Ram Ratan Sahu, Vill-
Boradah PS- Patan, Pachkeria,
Palamu -822123

5/0 Naresh Mehta Vill- Bari
Po- Khamdih Ps- Medininagar
Palamu-822126

Vill- Basariya Khurd Po-
Chando Ps- Chainpur,
Palamu- 822110
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List of ongoing Projects

5.No. Projects Sponsors/Donors
Strengthening Gram Sabha to
1 ensure communily forest rights  Azim Premji Philanthropic
" (CFR)and other social welfare  Initiatives Pvt. Lid
scheme
o _ Rural Development Depariment,
2. Cluster Facilitation Project
Jharkhand
3.  Niranthra Classic Dhwani Foundation
Gram Swavlamban- A new .
4. Prachi Foundation

approach to poverty alleviation.

Project No.01- APPI- Strengthening Gram Sabha to ensure community
forest right (CFR)and other social welfare scheme.

Executive summary of the project:

This project will be conducted for a period of three years (September 2022 to September 2025)
across 57 villages under 3-gram panchavats in Manatu block in Palamu district of Tharkhand.
The rural households of the selected area are facing a large number of socio-economic problems
including poverty, drought. ground water depletion. lack of clean enerey sources, crop failure,
tood & nutritional insecurity, irregular FDS system, poor quality of government service
delivery through social security schemes, unemployment, indebtedness and painful migration.
Looking the worst situations, we have implemented several achivities effectivealy to reduce the
problems of the targeted households.

The everarching objectives of the project is to strengthen the local self-governance structure by
strengtherung Gram Sabha, ensuring nghts & entitlements through social security schemes,
wage-based entitlements through MGNREGA, community & individual claam filing under
FRA act.2006, intervention in PVIG communities in three verticals of health & nutrition,
conserving the fraditional culture & systems, livelihood generation.
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Community Coverage:

APPI Project GPs Geographical reach:

05 GPs, 57 Villages, 6143 HHs,
32315 Total Population

Manatu

Total eligible
Total Ne. Claimed Remaining Expected to
GP Villages to claim
Villages CFR to Claim claim
CFR
Bansi Khurd 06 4 1 5 0
Chak 09 B 2 6 1
Dumn 18 11 7 18 3
Rangeya 14 7 2 9 1
Manjhauli 10 6 2 6 1
Total 57 30 14 EX 6
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Pic: Ration Card generated and provide to the Parahiya women under linking 555

CADRE TRAINING of 57 villages from 05 GPs

This training objective is to enhance the capacity and knowledge on MGNREGA, Ration and
Pension and about its MIS. This traming enables cadres’ knowledge of digital access and
information related to social security schemes to ensure parhicipants contribute to the
community (beneficiaries)who is not able to access digital information on real time. So, cadres
track the status of ration card, NSAP and MGNREGA job card by MIS.

In this training there was a discussion mode exercise related to Village level problems, their
solution and challenges and after orientation about Gram Panchayat Development Plan
(GFDF) and how we can effectively use GFDP make village developed and self-sufficient.
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Discussion on Social

—lii g e o

oblems & Solutions:

Participants (Cadres) responses on the discussion sessions on the Social problems majorly
identified in respective villages, their probable actionable to reselve the issues and key
challenges faced. This was done through discussion mode and responses noted during
training. January 2025 Cadre Training [ conducted a session through discussion related to
Village /Tola level prioritized problems. The cadres shared their experience ene by one which
problems prevalent in their respective village. These are the response shred by the cadres, After

the discussion we also discussed cumulatively on their solution mechanism.
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Village Name Problems shared by volunteer
i Major issue is massive deforestation
s Forest Fire
Poor education Quality
Bhitkila Less no. of teachers in govt. school
Child Droput
Kedal Drinking water
Ghirsiri Lack of water for irrigation
Adoriya Road connectivity
Musru, Karmatand =i 4
Toln Drinking water
Karmahi Deforestation
Garhgao Ro;:_i?nnmchwt}r
| ':nd“ ; | Electricity supply and transformer was not working since 5-6
months
Jagraha Deforestation and forest fire
Chunka | Grazing of agricultural produce by animals (Pastoral problem)
Apti Water for agricultural practices and irrigation
Adoriya e
Gl Lack of awareness for education
Women health related awareness
Addiction of Mahua (Daaru)
Rabda Addiction among children & youth mostly
Quality education & School Dropout and
Masuriya | Dowry and Child Marriage
Gowrwa Tand Unemployment & skill development
Dhumbkhar Malnutrition and health problem among children and women
Phul Pakha Migration and Employment

Village Head Training of 57 villages from 05 GPs

This training objective is to enhance the capacity and knowledge on Gram Panchayat
Development Flan, E-gram Swaraj Application to track GFDP work, Jal Jeevan Mission and its
MIS and Discussion on planning process for identification of vulnerable sectien (Actual
beneficiaries) population and linked them to social secunity schemes. This traimng enables
Village heads to ensure participatory planning for village development and track the progress
of work through digital information access for transparency and good governance and
strengthen the local democracy.
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Training
In the meeting discussed importance of GPDP, e Gram Swaraj Portal, Jal Jeevan Mission, Forest

Management Plan and strategy Discussion on Reaching to vulnerable (Actual Beneficiaries)
population and status was presented. After details discussion, we move on to the MIS part that
how data can have accessed and tracked by the respective MIS associated to the portal like
GPDP, e-gram Swaraj, Jal Jeevan Mission. There is hand to hand trail of tracking data and
information so that participants were fully acquainted to run smoathly to the MIS,

In the meeting there was a discussion mode exercise related to Holistic village development
their solution and challenges and after orientation about Gram Panchayat Dévalnpmenl: Plan
(GPDP) and how we can effectively use GPDP make village developed and self-sufficient.

Glimpse of training photos:
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Supplementary Nutrition Distribution to PVTGs Families:

There was 300 families in 05 GPs of Manatu having PVIGs families and in the month of April
2025 supplementary nutrition provided to the 236 PVTGs families in 05 Gram Panchayats of
Manatu Block, This initiative will be helpful to curb the malnutnition among the communities
residing in remote areas not accessible to proper nuintion and education helps in proper
development of the PVTGs families and children.
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Project No.02 - CLUSTER FACILITATION PROJECT (CFP)

Supporting Agency
Rural Development Department, Jharkhand Government

Target Region
Country State District = Blocks No. of | No. of
Panchayats & Villages
| |
India Jharkhand | Palamu @ Naudiha | 12 98
Bazar
! | . | |
India Jharkhand | Garhwa Ranka 14 81
|

QOverall Objective

The requirement for the large investments for the community development projects, primarily
in disadvantaged communities, is high. More often than not, such projects require investments
much beyond the donor funding, In this scenario, leveraging Mahatma Gandhi NREGA fund
works out to be a useful source for financing large community projects.

Thas project aims to enhance the technical capacities to implement the program at the block
and gram panchayat levels and thereby increase the scale of MGNREGA works, reduce delays
in wage payments to workers and improve the guality of assets constructed under the
program,

Orientation Program at Block level

Block level orentation program with BDP, BPO, GRS, JSLPS and all Mukhiyas regarding
introduction of CFP.

Aapki yojna Aapki Sarkar Aapki Dwar

Participation in Aapki yojana aapki sarkar aapki dwar and interact with villagers and aware
people about CFP and discuss about village problem related to MGNAREGA.

Developing GIS (Geographical Information System) based plan
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Preparation of GIS based NRM (Natural Resource Management) plan is under process in two
blocks, GIS-based plan will be used to identify specific MGNREGA projects based on the
priorities and needs identified, considering the potential for sustainable asset creation, natural
resource management, and livelihood enhancement. GIS based plan will also be used to
identify suitable sites for MGNREGA projects, such as water conservation structures, rural
roads, atforestation, and livestock management

DPR preparation

1. PRA exercise in which they prepare social and resource maps of that village with the
help of vi 1S,

2. Transect walks for proposed activities with GIS based planning in which sites visit with
the help of villagers and taking let long at particular activity.

Mango Plantation

Month wise work in mango Beneficiary and help to pit digging and filling and mixing of

manures and fertilizer
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Awareness Generation & sensitization of GP functionaries

Special focus has been put on mass awareness generation, particularly among the SC ST
community to enhance their overall understanding regarding the rules & regulations of
MGNREGA Act, their rights & how to take advantage of the scheme.

Continuous sensitization has been done for the GP functionaries, including elected
representatives, Panchavat Secretaries, and other officals involved in MGNREGA
implementation on various aspects of MGNREGA, including its objectives, provisions, righis
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and entitlements of beneficiaries, roles and responsibilities of GFP functionanes, project
planning and management, social audits, and grievance redressal mechanisms,

Program Actions and impacts:

Staff Training on GPDP in Ranka, Garhwa

In this GFDP trainine which was held on 19/01/2025 05 Panchayat Coordinators, 01 Block
Coordinator and 12 Community Resource Person participated and GPDP stands for Gram
Panchayat Development Plan. It's a comprehensive, participatory plan developed by village
panchayats (local councils) to address the specitic needs and priontes of their
communities. The GFDP aims to guide development initiatives and ensure the effective
utilization of resources for the overall improvement of the village.

Taking cath to follow all the liabilities given in the training regarding GPDP.

Staff Training on MGNREGA at Block

Participated in a training program on MGNREGA for our field staff on 13th January 2025 to
15th January 2025 for 3 days. As we all know that MGNREGA is the India's biggest
employment generation program. MGNREGA provides a legal guarantee to a person for wage
employment. In this program we talked about how it comes and what were the comnittees
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who initiated this program. What will get a person through MGNREGA and who is eligible
for this, how can one can get employment, what are the procedures to make a MGNREGA job
card, what is the wages rate and how can one get his wages, if anyone has complained on any
issue where he can register them complain everything were discussed in this training,

A one-day Program in block was also organized on 28/12/2024 for our staff members on
MGNREGA in Block.

A snap of staff training on MGNREGA at block.

Campaign for Ksam mango Abhiyaan from under MGNREGA form October-2024 to
December 2024 was executed by MSUS Team. Also, there was training was organised in
Garhwa in 17th September 2024 to acquaint our staff and capacitate for rollout of successful
campaign Kaam Mango Abhivaan under MGNREGA.

Cader Training for Demand Generation and Application Preparation for 555 (Social Security
Schame) - From 57 Villages.
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Project No. 03- Niranthra Classic Sponsored by Dhwani Foundation:

Name of the action
Niranthra Classic 2.0
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Niranthara Classics 2.0 is a capacity-building initiative by Dhwani Foundation aimed at
strengthening grassroots NGOs by enhancing their governance, compliance, leadership, and
systems. The program supports selected NGOs over a structured 28-month period, helping
them build sustainable, compliant, and well-governed organizations capable of scaling their
impact.

» Key Focus Areas:

* Strengthening institutional systems

e Improving statutory compliance

¢ Enhancing leadership and governance

¢ Building financial and programmatic sustainability

Executive summary of the project

Niranthara Classics 2.0 is a fagship capacity-building program launched by Dhwani
Foundation with the vision of empowering grassroots Non-Governmental Organizations
(NGOs) to become resilient, well-governed, and sustainable entities capable of driving scalable
impact in their communities. Recognizing the critical role small and medium-sized NGOs play
in addressing developmental challenges at the grassroots level. this initiative provides
structured and intensive support over a period of 28 months.

Through a carefully designed framework, Niranthara Classics 2.0 aims to build institutional
strength by focusing on four key pillars: strengthening internal systems, improving statutory
and regulatory compliance, enhancing leadership and governance, and ensuring financial and
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programmatic sustainability. Participating in NGOs receive hands-on mentoring, tools,
training, and resources tailored to their specific contexts and growth needs,
The project adopts a collaborative and participatory approach. engaging NGO leadership and
teams in organizational assessments, capacity-building workshops, and continuous
mentoring, The overarching goal is to transform these organizations into credible, accountable,
and effective institutions with the ability to attract diverse funding, demonstrate impact, and
scale operations strategically. '

* By the end of the engagement, NGOs are expected to have:

* Robust sysiems for finance, HR, and operations

* Sirong governance struchures and active beards

» Improved legal and statulory compliance

* Enhanced capabilities in leadership and strategic planning

* A roadmap for long-term sustainability and growth
Niranthara Classics 2.0 thus serves as a catalytic platform that not only strengthens the

toundations of grassroots NGOs but also contributes significantly to the larger ecosystem of
development and social impact in India.
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Project No. 04 - Gram Swavlamban- A new approach to poverty
alleviation.

Program type/domain

Poverty Alleviation, Institution Building, Capacity Building, Behavioral
Change.

Supporting Agency

Prachi Foundation

Executive summary of the project

Despite so much of investment in poverty alleviation, the desired result is yet to be achieved.
It is one activity that has been undertaken since independence through Planning Commission
(now NITI Aayog). Several departments & NGOs are also working with the same motive but
in isolation. Poverty is multi-dimensional and which dimension comes first; nobody knows.
Looking from the bigger prospects, the basic reasons behind the backwardness are illiteracy,
unemployment, debt, diseases, malnourishment, superstition & social evils, etc. r ing in
the lack of awareness, unity, community ownership & leadership, poor access to entitlements
and skill enhancement. Even today’s trend of development is zeroed to tangible assets only
but it is useless to keep anything in a vessel except the right one. In the route of advancement,
inner self-development and building the self-esteem of the villagers and their self-reliance has
never been focused leading to the poverty even after seventy years of independence. There is
a need to mnvest in unification of the villages irrespective of their caste, creed. religion and
gender,

Page I7 of 34




Regular Gram Sabha with Resolution

Communities of that area have decided to conduct Gram Sabha every month and rises
problems of different aspects and come into resolution in this meeting,

Shramdaan davs/week
To uplift the condition and look into different perspective of village villagers of that area
decided to give Shramdaan to solve different institutional and noninstitutional issues.

Daily sweeping/brooming (davs/week)
Cleanliness is next to godliness, all villagers keep in their mindset about this thought, so that
the communities have decided to do sweeping and brooming throughout the Tola/village.

Panch Sutra of Cleanliness

Villagers of that area have taken pledge that they will use Panch sutra for cleanliness like make
Scak pit in every Household, make compost pit in every Household, Plastic Management,
Ecofriendly Dustbin, Toilet use etc.

Education

Recognizing education as a foundation for empowerment, villagers are actively enrolling
children in schools, preventing dropouts, and promoting adult literacy. Community members
also conduct monitoring visits to schools to ensure accountability.

Health related issues

Efforts are underway to premote institutional deliveries, improve maternal and child health,
and encourage the creation of nutritional gardens in households for better dietary diversity
and food security.

Other Initiatives

Villagers are working Chil labour Free, early marriage free willage, they are controlling
domestic violence, adult education campaign, mango plantation, awareness on chemical free
farming,

Developmental Engarement with Communities deliverables:
Claiming Community Forest Rights through strengthening of Gram Sabha to ensure CFR
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Distribution of Cricket Kit to Birsa Munda Youth Club

The distribubion of ericket kits to the Birsa Munda Youth Club under Banshi Khurd Panchayat
was carried out as part of the FCRA-supported program:

In Banshi Khurd Panchavat a village Sildiliyva Khurd Birsa Munda Youth Club is continuously
working towards the development of Youth Aspirants. So, MSUS Providing access to cricket
for youth through clubs can have positive impacts on physical and mental health, skill

development, and soaal development. Youth clubs can provide opportunities for physical
activity, team collaboration, discipling, and character building. By engaging in cricket. youth
can develop important ckills like mental agility and problem-solving, which are valuable in
both personal and professional life.

Gram Pradhan of Banshi Khurd Panchayat and the Club Chairperson appraisad this inthiative.
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Media Coverage of Social Service Initiatives
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Honored with the Bharat Gaurav Puraskar

An Exiraordinary Milestone for Our NGO

We are proud to share that our organizaton has been honoured with the prestigious Bharat
Gaurav Puraskar this year in recognition of our continuous efforis and oufstanding
contribution to social service. This award serves as a symbol of national appreciation for our
commitment to uplifting underprivileged communities and working tirelessly for the
betterment of saciety.

The Bharat Gaurav Puraskar is a moment of pride not only for our NGO but also for every
individual and volunteer who has stood by our mission It is a celebration of our shared vision,
hard work, and the belief that sustainable development and human dignity must go hand in
hand.

This achievement motivates us to aim higher, serve better, and continue to be a catalyst of
positive change in the lives of the people we work with. We dedicate this award to every

grassroots worker, donor, and supporter who has been part of this journey.

We express our heartfelt gratitude to the selection committee for recognizing our work and

reaffirming our faith in the power of compassion, community, and collective action.
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"Proud moment! our president receives Bharat Gaurav Samman

Puruskar for impactful community work”
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Emplovee Details

S.No | NANE OF THE SATARIED STAFF DESIGNATION “Mgﬁ%w
! MRITYUNLAY RATNAKAR DIRECTOR HEAD OFRCE
|2 | RISHABH KUMAR SINGH ACCOUNTANT HEAD OFFICE
3 | DEskANTA KABIRAL ME Appj
4 | RAVINDHA NATH MaNDAL BLOCKE COORDINATOR APp
S| SANJAY saw BLOCK COORDINATOR APP|
& | MAIEEV RAMIAN B APP|
7 | VIKASH KUMAR PC APPI
& | NARESH PARHIVA PC APPI
2 | RABINDRA QRAON pC ARE|
10 | ANITA KUMARI P AFPI
11 | SANTCSH THAKUR CRP AFPI
12 | MANTTA KUMARI cpe APP|
13 | PRIYARMNIAN MUMAR GUPTA e Apel
14 | SHVSHANKSR bas o apel
15 | RAINISH ORADN cap APp|
16 | SUNITA KUMAR! CRE APpi
17 | AMRESH KUMAR YADAW Cre APPL
18 | GIRENDRA KUMAR CRP APP|
19 | BIKASH KUMAR YATAY CRE APPI
30 | SURENDAR KUMAR SINGH CRE APPI
21 | AIAY KUMAR GIS COODINATOR CFP
22 | WAIEEV RANIAN NN EXPERT P
23 | KUMAR DIPESH NRM EXPERT <P
125 | SUDEDAR YADAY LIVELIHOOD EXPERT cFp
35 | SAMIEET KUMAR SINGH LIVELIHOOD EXPERT crp
26 | RAVIKANT KANNAUIIYA SIS COODINATOR CFp
27 | PREM PRAKASH NEN EXPERT crp
38 | mEHABRH KUNMAR TIWAR NF EXPERT CFP
-2 | RAKESH KUMAR _NRM EXPERT CFp
30 | BHUPENDRA KUMAR PATEL LIVELOOD EXPERT CEP
33 | SHIVIEE SHARMA LIVELE40OD EXPERT CFP
32 | MOOLCHANDRA LIVELHOOD EXFERT CFP
3 BIRENDERS KUMAR MAHTO LM SWAVLAMBAN
34 | MAYAKUMARI PRIME MOVER SWAVLAMBAN
35 | UMAMEHTA PRIME MOVER SWAVLAMBAN
36 | ARTIDEVI FRIME MOVER SWAVLAMBAN
37 | ASHA KUMAR) PRIME MOVER SWAVLAMBEAN
33 | ARUNADEVI BRIME MOVER SWAVLAMBAN
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19 | sunmABARA BRIME MGVER l SWAVLAMBAN
40 | RAGIN| KUMARI SINHA FRM. | NIRANTHRA CLASSIC
|41 | RANIANA KUMARI MIE ] Apg

BANKERS AND AUDITORS

Auditors: - Mr. Anup Kr. Garg

Address- 6C-A, 6t Floor, Shree Sai Tower, Ranchy, Tharkhand, 8834001
Contact Ne- +919935176306

Email 1d- garcanupco@email.com

Bank and Branch Address Account Type Account No. & IFSC Code
State Bank of India 11442642400
. . General . _
Daltoganj, Palamu I[FSC- SBIN0003147
AXIS Bank 014010045740192
Daltoganj. Palamu General IFSC- UTIB0001375
(NDME) State Bank of India | | 40212197112
Delhi FC IFSC- SBINgoo0691
Contact Us
Mahila Samagra Utthan Samiti Daltonganj
Professor Colony. G.L.A College Road. ﬁuuhnn
Daltonganj, Palamau, Jharkhand, sa"’f&*

India — 822102 1Y
Tel:-91+6562356398 f '
Mob: - 81+9855666607
Email- msusindiaf®gmail.com
Website- hilps /msus.org.in/

/ \‘V/ 1‘3'\'"\
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Follow us on

o Facebook- https://www.facebook.com /msusindia

.....

(O) instagram- httpe://www.instagram.com/msus_Indla

o Twitter- htrps://twittér.com/MSUS Indla
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